Proposal Title: Increasing Career Choice for Minorities in STEM Fields
Summary / Description:

Minorities such as African-Americans and other individuals of color have for decades been
underrepresented in the higher paying and more prestigious field of science, technology, engineering,
and mathematics (STEM) (Brown & Segrist, 2016). Through a social cognitive career theory lens, the
needs of minority groups will be highlighted and linked to the advantages in STEM careers. Career
choice can be improved once there is a break down in stereotypes and practical application of needs.
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Learning Outcomes:

1. Understand the career needs of minorities
2. Evaluate individual stereotypes
3. Advocate for career choice by linking minorities needs to STEM fields



